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Mechanism of Anti-Ragging Cell

In conformity with Supreme Court judgements and directions, UGC guidelines and State
Government Instructions, The institution is following 'Zero-Tolerance policy' towards ragging. Any
student of the college accused and found guilty of ragging, will be severely dealt with, in

accordance with the Provisions of theLaw.

Objectives
1. To create a safe and healthy learning environment free from ragging through proactive
prevention, swift action, and comprehensive support.
2. Implement a Zero-Tolerance Policy against ragging.
3. Raise awareness among students about ragging and its consequences.
4. Maintain constant vigilance and promptly address any issues.
5. Provide effective support to victims and take appropriate action against offenders.
Structure
e Anti-Ragging Cell: A committee responsible for overseeing anti-ragging efforts, chaired by
the Principal and constituted by faculty members, student representatives, and other
members.
e Counseling Unit: Trained professionals providing confidential support to victims and
perpetrators.
Functioning Prevention:
Awareness campaigns: Workshops, seminars, and information brochures to educate students about
ragging.
e Hotlines and email addresses: Dedicated channels for reporting ragging incidents

anonymously.

Intervention:
e Prompt investigation: Anti-Ragging Squad reports incidents to the Anti-Ragging Cell.

e Thorough inquiry: Committee investigates complaints and gathers evidence.
Fair judgment:
Committee determines the guilt and recommends appropriate. Punishments based on the severity of

the offense.
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Support
e Counseling services: Trained professionals offer confidential support to victims and
perpetrators.
e Medical assistance: Victims can access medical services if needed.
Punishment
e Range of punishments depending on the offense, including warnings, suspension,
expulsion, and even legal action.
e Punishments enforced by the College administration in accordance with UGC geand
Supreme Court judgments.
Transparency and Accountability
e Regular reports about anti-ragging efforts submitted to the governing body and made
accessible to students.
e Open communication channels maintained to encourage reporting and address concerns.
Collaboration
e Working with local authorities and other educational institutions to create a
comprehensive anti-ragging network.
e Sharing best practices and learning from other institutions' experiences.
Continuous Improvement
e Regularly reviewing and updating anti-ragging policies and procedures.

e Seeking feedback from students and staff to adapt to evolving needs.

This mechanism ensures a proactive and responsive approach to preventing, addressing, and
supporting victims of ragging at Aurora’s PG College (MBA). By creating a safe and inclusive

environment, the College strives to foster a positive learning experience for all students.
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